
Welcome to the Ohio Department of Veterans Services e-newsletter!  
The newsletter is a key source of information about issues of interest  
to our community of veterans in Ohio. 
 
We thank you for your service to our country. Because you’re a veteran,    
you’ve earned a number of benefits that you may not be aware of.  
Most of  these benefits originate at the federal level with the U.S.  
Department of Veterans Affairs (VA). Based on the time you served,  
you may be eligible for compensation for injuries, health care,  
educational assistance, home loans or many other benefits. There are 
also a number of state benefits available to  Ohio veterans, to include  
the Ohio Veterans Bonus as well as direct financial assistance from the 
county to veterans in need. 
 
The place to find out what you’ve earned and to apply is your county  
veterans service office. You can locate yours in the interactive map  
on our department home page, www.ohiovet.gov, or by calling  
1-877-OHIO-VET (1-877-644-6838).  
 
We will continue to provide you this newsletter each month.  
We hope it’s of value to you and your family. 
 
 
New Superintendent Takes the Reins of Ohio Veterans Homes… 
 
A veteran of both active duty Army and Army National Guard system  
left the Ohio Department of Rehabilitation and Correction to take over  
as Superintendent of the Ohio Veterans Homes on Nov. 17, 2014. 
 
“The Ohio Veterans Homes and our dedicated employees have long 
served the veterans of our state with the highest quality of care in an  
environment where our veterans feel valued,” Mr. Oppy said, “and I look 
forward to continuing that tradition.”  
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Mick Oppy is a native of Akron and a graduate of the University of Rio Grande. He spent seven years 
on active duty as an Army infantryman, serving in both Germany and Fort Benning, Georgia. Later he 
enlisted in the Ohio Army National Guard and served in both infantry and support units, culminating his 
military career as First Sergeant of the Headquarters and Headquarters Company, Brigade Special 
Troops Battalion, 37th Infantry Brigade Combat Team. He deployed in 2008 to Kuwait as the company 
First Sergeant, and participated in missions inside Iraq  
during his tour. He retired from the Ohio Army National 
Guard after completing 24 years of military service. 
 
“Mick brings a tremendous amount of experience as a  
veteran and a leader to our organization,” Ohio Department 
of Veterans Services Director Tim Gorrell said. “He worked 
his way up through the ranks in the Army to become a First 
Sergeant, and he did the same in our state’s correction  
system. We’ve got the right person to continue the very  
important work of caring for our most vulnerable veterans.” 
 
The new Superintendent began his career in the Ohio De-
partment of Rehabilitation and Correction in 1991 as a Cor-
rectional Officer at the Southern Ohio Correctional Facility in 
Lucasville. He received five promotions while at the facility, 
eventually becoming the Deputy Warden of Operations.  
Mr. Oppy was appointed as Warden of the Ross Correctional  
Institution in November 2012. In November 2013 he began 
his duties as Warden of the Correctional Reception Center. 
 
Mr. Oppy took over stewardship of the Homes from Fred Stratmann, the Chief Legal Counsel of the 
Ohio Department of Veterans Services, who served ten months as Interim Superintendent and has now 
assumed his former duties. 
 
Director Gorrell praised Mr. Stratmann’s work at the Homes, saying he did a “fantastic job” in the  
interim position. 
 
The Ohio Veterans Homes are state-operated nursing homes for veterans of wartime service.  
The Ohio Veterans Home - Sandusky is a 427-bed nursing home facility, the largest nursing home  
in the state. Sandusky also maintains 293 independent living beds in a domiciliary setting. The Ohio 
Veterans Home - Georgetown offers 189 beds for nursing home care.   



 
Down to the Wire for Iraq War Veterans… 
 
The application deadline for the Ohio Veterans Bonus is approaching rapidly for veterans of the Iraq War 
– Dec. 31, 2014, is the last day to apply for the Ohio Veterans Bonus for military veterans who 
served boots-on-the-ground in Iraq between March 19, 2003 and Dec. 31, 2011.  

 
The Ohio Veterans Bonus is available to  
veterans, and active duty service members 
who are legal residents of Ohio, who served 
anywhere in the world during the time of the 
wars in Iraq and Afghanistan. Service must 
have been for more than 90 days active duty, 
not for training. Eligible veterans must have 
been Ohio residents at the time of their entry 
into the service, and must be Ohio residents 
at the time they apply. 
 
Although the end of the year marks the dead- 
line to apply for service in Iraq, the Bonus  
remains open for veterans who served in the 
country of Afghanistan or anywhere else in 
the world since Oct. 7, 2001.  

 
The Bonus pays $100 a month to veterans and eligible active duty service members who served in the 
countries of Afghanistan or Iraq, up to a maximum of $1,000. For those who served anywhere else in  
the world during the eligible periods, the payment is $50 a month up to a $500 maximum. The maximum 
individual award for all eligible periods of service is $1,500. 
 
Veterans medically discharged due to injuries sustained in combat can receive $1,000, plus up to $500 
for months of service elsewhere. Family members of those killed in action or who died from disease as a 
result of their in-theater service can receive a bonus of $5,000 plus whatever the service member was 
eligible for, up to a total of $6,500. 
 
Anyone needing more information or who want to request an application can call toll-free to  
1-877-OHIO VET (1-877-644-6838) option 2, or see: 
https://veteransbonus.ohio.gov/odvs_web/  
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Veterans can also apply for the Bonus at their local County Veterans Service Office in their  
home county.  To find the location of your county office, see the Ohio map and select the appropriate 
county at: http://dvs.ohio.gov/ , or look under the County Veterans Service icon on our free mobile app,  
which can be downloaded at: http://dvs.ohio.gov/HOME/Welcome    
 
 
VA Expands Military Sexual Trauma Care… 
The U.S. Department of Veterans Affairs (VA) 
this month expanded eligibility for veterans  
in need of mental health care due to Military 
Sexual Trauma – trauma caused by sexual 
assault or sexual harassment that occurred 
during military service – that took place  
during periods of inactive duty training.  
This expansion was due to authority given by 
the Veterans Access, Choice, and Account- 
ability Act of 2014, or VACAA.  
 
This expansion extends to primarily  
Reservists and National Guard members  
participating in weekend drills the mental 
health care that is already available to service members who experienced Military Sexual Trauma 
(MST) while on active duty.  
 
Veterans seeking care for MST do not need to have a service-connected disability to be eligible.  
They also do not need to have previously reported or have documentation or records to substantiate 
experiencing this trauma. The determination of whether or not a condition is MST-related is strictly a 
clinical determination to be made by the responsible VA mental health provider. The VA provides  
training to their staff on issues related to MST, including mandatory training on MST for all mental  
health and primary care providers. More information is available in the VA news release at:  
http://www.va.gov/opa/pressrel/pressrelease.cfm?id=2663  
 
Veterans with questions about accessing VA health care should contact their County Veterans Service 
Office. Contact information for each office is on the interactive map at http://dvs.ohio.gov/HOME ,  
or is available by calling 1-877-644-6838, option 1. Contact information is also on the  
ODVS mobile app, download it at: http://dvs.ohio.gov/HOME/Welcome . 
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Food and Produce Home-Grown by Veterans… 

 
Agriculture is a major industry in  
Ohio and one that all of us depend  
on to provide the fresh food we eat 
every day. A little-known fact is that 
many of the farmers providing  
this food are veterans, and their  
numbers are growing every day. 
 
The Ohio Department of Agriculture is 
partnering with the Davis, California- 
based “Homegrown by Heroes”  
initiative to recognize the contrib- 
utions of veteran farmers and market 
what they produce.  The department 
encourages veteran farmers to join 
with them and have their products  
certified with the “Homegrown by  
Heroes” label. State officials believe 
this awareness can translate to  
increase business for Ohio’s veteran 
farmers, similar to the popular  
“Ohio Proud” program.  

 
Everyday Ohioans can show their support for these veterans-turned-farmers by purchasing products 
marked with the "Homegrown by Heroes" label. To find out more about this program - or how to become 
an Ohio veteran whose products receive this label - read the news release at:  
http://www.agri.ohio.gov/public_docs/news/2014/11.11.2014%20Homegrown%20by%20Heroes.pdf 
 
 
Find Out What’s App for Veterans… 
 
You’ve probably noticed that a couple of articles in this month’s newsletter make reference to the Ohio  
Department of Veterans Services mobile app. And why not? It’s a free resource that puts information and 
access to benefits in the palm of a veteran’s hand. 
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Compatible with Apple, Android and Windows mobile devices, the app offers veterans a number of  
buttons they can touch to find out more about topics ranging from jobs, benefits, education, and even 
the Ohio Veterans Homes. In particular, the app provides contact and turn-by-turn direction information 
for each County Veterans Service Office and every VA facility in the state. This same information is 
available for county job centers and student veteran centers at Ohio’s public colleges and universities. 
 
We all know the incredible amount of information and capability that can be captured within a relatively 
few data bytes and stored on a phone. The Ohio Department of Veterans Services mobile app definitely 
fits this description, It provides a 21st Century resource that will help any veteran who picks up their 
phone. If you don’t have the app yet, don’t wait any longer….download it at:  
http://dvs.ohio.gov/HOME/Welcome    
    
 
Veterans Employment Information… 
 
The prospects for veteran employment in Ohio are good and getting better, thanks both to goodwill  
on the part of both private and public employers as well as state resources. As we do every month,  
this section provides you with a number of helpful tips for your job search. Be sure to keep reading it 
every month, because we’ll always have updated information to publish. In addition, we’ll give you the 
latest on major regional hiring opportunities on our Facebook page, so be sure to “like” it. 
 
Getting Started with OhioMeansJobs:  
The best resource is the easiest to access.  
Go to OhioMeansJobs.com  
(https://jobseeker.ohiomeansjobs.monster.com/  ),  
the state’s primary employment web site,  
and select “Individuals.” Then click on the “Veteran”  
icon of PVT Owen, the cardinal-in-camo. This takes  
you to a second page designed just for veterans  
(http://www.ohiomeansveteranjobs.com/  ) where you  
can register and create a resume at the “Explore It” tab. 
This page provides you the tools to translate your military 
job skills into civilian terms, and then to rate the resume 
you’ve created to see how effective it is. If need be,  
you can update it prior to posting it. From this page,  
you can also view jobs that most closely match your skills.  
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But there’s an added bonus here for veterans – OhioMeansJobs.com automatically posts veterans’  
resumes first for any job that matches the qualifications they’ve stated in their resume. This means  
that employers who register on the site will see veterans’ resumes before they see anyone else’s.  
The resume should be reviewed every month and electronically “updated” – which is a simple key 
stroke, whether any additional information is added or not – to keep it refreshed and at the head of the 
line for jobs. 

 
So get the resume ready and post it, 
then be sure to dress appropriately 
and professionally for interviews.  
Be courteous, positive and honest in 
interviews. It will likely take time and 
effort, but the odds of the process 
ending in a job you’re happy with 
continue to get better.  
 
Employers Looking for Veterans: 
If you’re an employer who wants  
to hire veterans, it’s a good idea to 
advertise your business that way. 
Another way to let veterans know 
that you’re vet-friendly is to register 
that way at OhioMeansJobs.com. 
From the home page, click on 
“Employers” and then select  

the “Hiring Veterans” icon designated by the “V” for “Veterans Business Support Center”  
(https://ohiomeansjobs.com/omj/employer/assistance/vetrequest.do ). 
This is where a business can register to see veterans’ resumes, learn about available tax credits for  
hiring them, and also find demographic information on veterans in their area. 
  
For a Job Fair, or any Employment Event, Be Prepared for Interviews, and Know Your Skills:  
Before you attend any job fair or visit any employer, remember these common tips: 
 

 Have a current resume;  
 Have a cover letter that’s geared to the type of job being sought;  
 Present a professional appearance, e.g., suit and tie, or dress/skirt or pantsuit. 

 
Of course, following these tips alone won’t land you a job, but they’ll help give you your best chance. 
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Companies Interested in Hiring Veterans: A number of national companies with Ohio operations are 
actively seeking veterans to hire for many different areas of their businesses. These companies include 
AEP, Aramark, AT&T, Chase Bank, GE, General Motors, Goodyear, Home Depot, Huntington Bank, 
PNC Bank, Scotts Miracle Gro, Starbucks, Walmart, Whirlpool, Verizon, and Xerox. Information on  
current jobs is available on the individual company web sites; go to www.google.com to search by  
company name and then click on their “employment” or “careers” links, or check out the Ohio Means 
Jobs site. 
 
Many large state employers, such as the Cleveland Clinic and local and regional hospitals and the  
Waterworks, are also in the market for qualified veterans. Again, check out the Ohio Means Jobs site  
or local in-person assistance through the Ohio Department of Jobs and Family Services  
(see Finding Jobs in-Person, below). 
 
The Ohio insurance industry has 26,000 new jobs to fill by 2020. These new jobs are in a number of  
different skill sets, and are available in insurance companies all around the state. For more information, 
see: http://insurancecareers.org/veterans  
 
State agencies are also seeking to hire veterans. Open state jobs can be viewed and applied for at: 
http://careers.ohio.gov/  
 
Local communities and counties often hire veterans for a variety of public service jobs.  
Search “employment” on the web sites of local government offices and agencies where you live. 
 
For the most current information on jobs in a local area: 
  

 the Ohio Department of Job and Family   
Services offices in each county, as well      
as regional Ohio Means Jobs Centers,     
can  help; see “Finding Jobs                        
In-Person” (below in this section).  

 
 the Ohio Department of Veterans         

Services’ Facebook and Twitter pages 
will also post frequent announcements  
of multiple job openings across the state, 
so be sure to check them out at        
http://dvs.ohio.gov/HOME . 
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Finding Jobs In-Person: If you prefer to start a face-to-face job search, there’s in-person assistance 
available throughout Ohio that knows where the local jobs are. The Ohio Department of Job and  
Family Services (JFS) is in an active partnership with the U.S. Department of Labor to operate centers 
regionally around the state. Contact information can be found online at: http://jfs.ohio.gov/owd/wia/
wiamap.stm , or by calling 1-888-296-7541 and selecting option 5, for veterans’ information.   
 
Schools and Companies Offering Job Training: Job training that could lead to employment in the 
emerging shale industry and in manufacturing is available throughout Ohio. For example, Stark State 
College and Eastern Gateway Community College offer training targeted to shale jobs. Cincinnati State 
College offers training aimed at industrial jobs. Siemens Corporation offers training geared to engineer-
ing manufacturing jobs. Find out more at the schools’ and company’s web sites; conduct your search 
using www.google.com . Veteran-specific information on higher education is available through the Ohio 
Board of Regents at: https://www.ohiohighered.org/veterans   
 

 
December is a Time to Remember… 
 
December is the time each year that, no matter what else is going 
on in our lives, we’ll pause at least for a short time and celebrate 
some of our most sacred holidays. It’s also a time to remember  
one of the darkest days in our nation’s history. 
 
Dec. 7, 1941 marked the surprise attack by Japan on our base at 
Pearl Harbor, Hawaii. This attack led to our entry into World War II 
and a time of national unity as Americans came together in an  
almost unprecedented fashion to defeat the Axis forces of Japan 
and Germany. Survivors of Pearl Harbor, though much fewer in 
number as are all their comrades who fought World War II, are still 
with us. They deserve our honor and respect. Their legacy is a  
constant reminder to the United States to always be prepared for 
foreign threats, and to stand united when the time comes to defeat 
those threats. 
 

Of course, December is in other ways a very happy month – it’s the time of Christmas, of Hanukkah, 
and of Kwanzaa, as well as the time to ring out the old year and ring in 2015. Families will reunite in 
Ohio from throughout the country and get together with friends old and new for a joyous time of gift-
giving and merry-making. There will also be many wistful thoughts, and tears shed, for those can’t be 
with them. 

http://jfs.ohio.gov/owd/wia/wiamap.stm�
http://jfs.ohio.gov/owd/wia/wiamap.stm�
http://jfs.ohio.gov/owd/wia/wiamap.stm�
http://jfs.ohio.gov/owd/wia/wiamap.stm�
http://www.google.com�
https://www.ohiohighered.org/veterans�


 
But the men and women of our Armed Forces will be spending the holidays with a much larger family, 
but one that is also very tight-knit – their comrades in arms throughout the world. From Afghanistan to 
Okinawa, from the surface of the Pacific to the forests of Europe and the skies above the Mideast –  
or from a lonely barracks in California or Texas – our Soldiers, Sailors, Airmen, Marines and Coast 
Guardsmen will join together and make the most of the holidays. Whether in harm’s way or standing 
guard at a remote place, this band of brothers and sisters will join in religious services, carol-singing, 
sharing packages from home along with family stories, putting up trees in unlikely places and eating 
whatever holiday meal that’s available. Just as it was for their forbears who spent many a holiday  
far from home, we can be sure that they will make the best of wherever they’re at and turn it into a 
memorable experience for all. 
 
And for those of us who miss them, or just wish them well, let us never forget that it is their service – 
and their sacrifice – that make it possible for the world to enjoy this truly most wonderful time of  
the year.  
 

Happy Holidays! 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


